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WASHOE REGIONAL BEHAVIORAL HEALTH POLICY BOARD 
Meeting Minutes 
Sept 12th, 2022 

3:00 p.m. to Adjournment 
 

The meeting was held virtually, using remote technology and in compliance with 
Nevada Revised Statutes (NRS) 241.023. 

 

  
1. Roll Call, Introductions, Announcements  
 
The meeting was called to order by Chair Julia Ratti at 3:02 confirming a quorum was 
present.   
 
Members Present: Julia Ratti (Chair), Assemblywoman Sarah Peters, Sandy Stamates, 
Dr. Traci Biondi, Steve Shell (Vice-Chair), Frankie Lemus, Henry Sotelo, Peter Ott 
 
Members Absent:  Dr. Kristen Davis-Coelho, Cindy Green, Wade Clark 
 
2. Public comment  
Chair Ratti opened this item, and no public comment was presented 
 
3.  Informational: Board Position  
Chair Ratti advised that the Governor had approved the appointment of Jolene Dalluhn, 
Executive Director of Quest, to the open position on the board who, pursuant to NRS 
433.429.5, has extensive experience in the delivery of social services in the field of 
behavioral health, including, without limitation, directors, or officers of social service 
agencies in the behavioral health region. Chair Ratti reminded the board they had voted 
to submit Ms. Dalluhn’ s name to the Governor to fill this role and Ms. Dalluhn received 
confirmation of her appointment, making her a full voting member of the Washoe Regional 
Behavioral Health Policy Board.  There were no questions. 

4.  Approval of Policy Board Minutes for August 8th, 2022.  Chair Ratti asked for any 
revisions or corrections from board members; there was none.  A motion was made by 
Dr. Biondi to accept the minutes and the motion was seconded by Assemblywoman 
Peters. All voted AYE unanimously.   
 
Chair Ratti advised that due to some timing issues, she would be moving Agenda Item 6 
(Discussion of Bill Draft Request concept) ahead of Agenda Item 5 (Overview of inpatient 
and outpatient lines of service at Willow Springs Center). 
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5.  Informational: Discussion of Bill Draft Request concept 

Chair Ratti reminded the board of the previous discussion around bill draft concepts and 
the decision to focus on the recruitment and retention of the behavioral health workforce 
in Nevada. She advised that while we acknowledged the need for psychiatrists, the board 
wanted to be expansive in our definition of behavioral health specialists to include 
physician assistants, APRNs with a psychiatry endorsement, clinical level therapists, 
licensed clinical social workers, marriage, and family therapists, etc. 

Chair Ratti advised that she, along with Coordinator Dorothy Edwards and Vice-Chair 
Shell met with some subject matter experts who are working on developing the behavioral 
health workforce pipeline, along with representatives from UNR around this concept and 
after discussion, determined the most viable path toward success in this area was student 
loan repayment program. 

Chair Ratti continued to say that individuals such as Dr. Ackerman from UNR, advised 
that there are some programs in existence, they are federal and have a number of criteria 
that need to be followed. If we had a state program that came along side the federal 
program, it might provide us an opportunity to be a bit more creative and/or flexible. Out 
of a class of 6 graduated psychiatrists, only one remained in Nevada.  This BDR seeks 
to help in the area of retention as well as recruitment. 

The concept paper was pretty basic and was accepted with a BDR number of 399.  The 
LCB will no doubt reach out to us when they need more information. 

Dorothy Edwards advised that all five behavioral health regions had submitted BDR 
concepts and have been assigned BDR numbers. 

Steve Shell expressed his support and enthusiasm over this bill and feels that if passed, 
could make some significant impact. 

Gerald Ackerman, Assistant Dean, Rural Programs, Office of Statewide Initiatives, UNR 
School of Medicine spoke in support and appreciation of the concept and offered his 
continued assistance.  He listed his contact information as well as his associates: 
 
Gerald Ackerman       Keith Clark 
Phone: (775) 327-5070       Director, Rural Programs 
Email: gackerman@med.unr.edu      775-327-5070 ext. 6 
Location        kclark@med.unr.edu 
Griswold Hall 
701 Walnut Street 
Elko, NV 89801 
 
 
Julia Ratti stressed that one of the other reasons the board had an interest in this 
concept was that the current loan repayment plans don’t necessarily apply in crisis 
response settings.  Also, barriers to training the professionals needed in crisis response 
settings is having adequate staff to provide the training so this supports the significant 

mailto:gackerman@med.unr.edu
mailto:kclark@med.unr.edu


3 
 

work the board has done in the crisis response system. One of the components of this 
might be loan repayment for those who are willing to be faculty and expand the pipeline. 
Chair Ratti asked if there were questions, including from the public.  Helen Troupe asked 
for the BDR number again; it was supplied. 

Chair Ratti advised we would be reaching out for board member assistance.  Also 
reminded all that the Rural Board has a BDR around workforce development also; a 
broader development of a workforce pipeline/center. 

The board will receive summaries of other regional board BDRs over the next couple of 
months. 

Dr. Sarah Hunt, UNLV expressed support and enthusiasm for the concept as well. She is 
helping the Rural Region board with their BDR concept development. 

 

6.  Presentation:  Stephanie Brown, Stephanie Brown, Director of Business Development, 
Willow Springs Center provided information and an overview on services for both inpatient 
and outpatient clients. Invited all to the Open House on Sept 22. 

Steve Shell asked if there were any plans to offer stabilization beds. She acknowledged 
the need and advised they were talking about it but unsure if they would be able to offer 
that service. 

Dr. Biondi asked to clarify when services were actually available. Ms. Brown was unsure; 
hoping by the Open House but unable to give firm date. 

 

7.  Informational:  Coordinator and Board Updates.  Ms. Edwards advised she would 
add this item back on the agenda for her and the board members to provide updates in 
their areas/agencies. Chair Ratti announced the Health District’s Community Health Form 
on September 30, from 11:30-2:00pm., at the Reno Sparks Convention Center.  

Ms. Edwards reminded the board that the support of the Community Health Improvement 
Plan has been listed as a Board Priority. 

 

8.  Future Agenda Items:  Julia Ratti advised there would be two presentations 
scheduled for next month. One would be Henry Sotelo, board member, to discuss 
specialty courts and the other will be from our Safe Babies Court. She also advised we 
would begin having the other Regional Behavioral Health Coordinators provide a 
summary of their respective board BDRs. 

Julia Ratti also advised that she and Ms. Edwards would be providing an update of the 
Crisis Response System Implementation Plan soon but were waiting on a few 
developments before providing that overview. 
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9. Next Meeting Reminder.  Julia Ratti reminded all of the next board meeting on October 
10th, still virtual and open to all. 

 

10. Public Comment.  Cherlyn Wood, the Northern Regional Behavioral Health 
Coordinator introduced herself and advised she would be providing an overview of the 
Northern Board’s BDR on the Behavioral Health Authorities.  

The following public comment was submitted via email on 9/11/2022 for inclusion in the 
minutes: 

Hi there, I’m Hilary Linzie, MD, and I’m a psychiatrist with Kirk Kerkorian School of Medicine at 
UNLV. I have a few thoughts on how to recruit and retain psychiatrists to practice in Nevada. 

 
1. Higher salary for academic (NSHE including UNLV and UNR) and public sector psychiatrists, 
including those who work for the state psychiatric hospitals. Starting salaries for these positions 
in this state do not correlate with the cost of living. Improved relocation packages and starting 
bonuses would also entice psychiatrists to move here. 
 
2. Expansion of loan repayment programs. Most physicians exit medical school with hundreds of 
thousands of dollars in education debt. Lack of repayment programs coupled with limited salary 
means physicians will not come to or stay in Nevada to practice - they’ll go elsewhere to get loan 
repayment assistance and better salary that matches cost of living (Las Vegas is very expensive!) 
 
3. Higher salary for resident physicians- if we want to keep physicians, we should start when 
they’re in residency. Las Vegas is a very expensive city and currently the starting salary for UNLV 
resident physicians is $52k. This is not sustainable. Cost of living in Vegas is similar to Long 
Island, NY, where starting resident salaries are ~$60k. 
 
4. Expansion of inpatient state psychiatric hospital beds (wait time for transfer is 2-3 weeks!) 
and intensive outpatient/partial hospital programs 
 
5. Improved reimbursement from NV Medicaid, collaborative care reimbursable thru Medicaid 
 
I forgot to add for #1 that recruitment and retention of academic faculty psychiatrists for the 
medical schools will better train the next generation of psychiatrists to practice in Nevada. 
 
4 & 5 speak to the limited resources and access to care our state has, which makes the good 
practice of psychiatry very difficult. This deters psychiatrists from remaining in the state because 
they feel they can’t offer patients much. Collaborative care is a great way for psychiatrists to 
expand their impact through primary care clinics.  Thank you :) 

 
Hilary Linzie, MD 
419-410-2002 

 

11.  Chair Julia Ratti adjourned the meeting at 3:32 


